Transition Planning Tool for Youth with Disabilities

Purpose & Implementation:

This is a tool for youth with disabilities and their families and support systems to assist
with navigating the transition through adolescence to emerging adulthood. It offers
guidance with some of the many changes and adjustments, so youth and their families
feel more prepared, comfortable, and confident about the steps they are taking. This is a
do-it- yourself (DIY) package that unifies community, with organizations you may wish
to contact. You may wish to have an advocate for assistance at times.

There are a variety of transition resources and tools available, and this document is
unique because it is a compilation of some of them with an ultimate goal of greater
inclusion. It will be disseminated throughout The Youth Legacy Foundation (YLF)
network, which is very connected in the community and to some of the major systems.

It organizes resources collected across the community to make them more visible and
accessible. Strategies introduced (e.g., negotiating accommodations) can be used to access
not only disability-specific opportunities, but also any that are of interest. It’s a starting
point and not comprehensive, as well as more relevant to the Minnesota Twin Cities
metro area. It may be used anywhere (and shared) in the community, for example,
schools, transition programs, healthcare systems, community organizations, and youth
programs. All stakeholders are welcome to comment on this document and suggest
additions, as it should evolve with the community and within networks.

Please contact The Youth Legacy Foundation (YLF) for any accommodations needed to
access this package and additional free resources, as well as any questions or other
support needed. The website is youthlegacyfoundation.org; go to the “about” page.
There’s also an active Facebook page. The executive director’s name is Bridget Siljander
and she can be reached at bridget@youthlegacyfoundation.org and 612-293-7008.

Themes:
•

Self-determination

•

Community inclusion

•

Self-advocacy

•

Person and family centered approaches

•

Dignity and respect

•

Diversity

•

Knowledge and skills in supporting people with disabilities

•

Social capital

This youth transition package will focus on the following components:
•

Awareness of support systems

•

Information on resources

•

Guidance during each age group

•

Accommodations and accessibility

•

Tips and strategies to facilitate your process

Age groups:
•

Middle school

•

High school

•

Transition program and post-high school

Introduction:

Transition through adolescence to adulthood is a challenging and important time. Youth will
eventually leave the public school setting and this can mean big changes, such as moving
away from home, working, and further education—just like anyone else their age—however,
this can be complicated by community barriers. For example, disability is connected with
poverty (Palmer, 2011) and lower income and earnings (Meyer et al., 2019). What happens
after high school has an effect on how youth will do long-term (Wagner et al., 2005). It is
important to support youth in preparation of, and during, transition so they can be as
successful as possible, according to what is best for them, while navigating community
challenges.

Ableism and disability discrimination have continued to exist in our society (Harpur, 2012).
The approach in this tool is aligned with the “social model of disability,” which focuses on
addressing disablism (ableism) and removing barriers to inclusion and community
participation (Barnes, 2012). An intention of this tool is to reduce poverty and isolation
while improving outcomes, through support of youth in their navigating and connecting
with the community and addressing barriers to a life of self-determination and
empowerment. By bringing a wealth of material together, the whole community can
contribute to a better life for people with disabilities from youth through adulthood.

Here are some examples of barriers—however, there are many that exist. This document
will not go into all of them, and will prioritize those related to transition.

Unemployment rates are much higher for people with disabilities. According to the U.S.
Department of Labor (DOL, 2020), people with disabilities ages 16-64 had a 34.4%
participation rate in the labor force, compared to 76.2% for people without a disability,
which is about twice as high. Nord et al. (2016) found that autistic people with intellectual
disabilities were less much likely than non-autistics to work in the community.

Youth are also under-represented in higher education. According to the Postsecondary National
Policy Institute (2019), 11% of all undergraduate students disclosed disability in 2012, with
30% full-time and 8% part-time students disclosing. More recently, the National Center for
College Students with Disabilities (2020), which is funded by the Office of Postsecondary
Education at the U.S. Department of Education, revealed that 19% of college students have
disabilities.

Recent policies, such as the federal Workforce Innovation and Opportunity Act (WIOA,
2014), have identified the need to focus on and invest in youth from ages 14 through 21,
so they are more equipped to emerge into adulthood at a time when they are leaving the
supports connected with public schools—often referred to “falling off a cliff.” Vocational
Rehabilitation Services (VRS) now plays a bigger role in the transition process from
high school to emerging adulthood and 15% of their funding is allocated to it; there are
also restrictions on sub-minimum wage job placement (Hoff, 2014).

Besides employment and education, there is a need to promote inclusion across all life
areas and during youth. It is important to think about what will be needed later and get
ready for it today with maximum appropriate participation of the youth, while still
allowing kids to be kids (Olmstead Plan, 2020, pp. 35-40). Early experiences related to
community engagement, networking, mentorship, pre-employment, and leadership are
advantageous for all youth outcomes, including youth with disabilities who experience
more challenges and often have fewer resources and stressed support systems.

YLF believes in cultivating skills and competencies and growing youths’ networks when
they are young, so they have a better chance of succeeding and living well as adults. The
goal is that they will have practiced many skills they need and be more familiar with the
community and what it has to offer. For example, using transportation, where to access
resources, ways to engage that fits their needs and interests, how to advocate for
themselves, etc. They will know more people and build their own support systems.

Transition planning can be confusing and overwhelming. We need to be strategic about
how to expand access to opportunities for students in a way that is enriching for them and
compatible with the bandwidth of schools and parents/caregivers. Support for the process
is needed and this tool is an effort to contribute to making this easier. Now we will explore
some transition tools and resources, but first, a section on disability disclosure because it is
something to keep in mind throughout transition and beyond.

Disclosure:

Disclosing disability and its impact is a sensitive topic because it is private information and
may be used against you as often as it may help access support. Discrimination still exists
and can be difficult to address. It is your right whether you disclose your disability and any
information related to it. There are also laws and regulations that protect you.

There are different levels of disclosure, such as disclosing a diagnosis and being very open
versus sharing limited information based on a need-to-know basis—and everything in
between. You could simply just say that you need a certain accommodation for a disability
and go no deeper than that, as an example. For some accommodations, such as at school, you
may need an actual diagnosis and documentation to prove disability.

Disclosure can be negotiated to a point. In a job, people may wish to disclose disability after
being officially hired, so there are different stages when the timing could be better. Realize
that disclosure does not automatically mean you will be understood or that the other party
will know what it means, since there is a lack of knowledge around disability and there are
lots of stereotypes and stigmas associated with it. This is an area you may need to be a selfadvocate and reach out for support. Professionals can assist with this process and it’s
important to think about this before you need to make a decision.

All of your disability related information must be kept confidential and there are regulations
as part of the Minnesota Government Data Practices Act (2010). This means if you disclose

disability information to your disability services office at college, for example, they may not
share it with anyone else without your written consent and permission; you would also
need to sign a form, stating specifically with whom the information may be shared. You
should receive information about your rights (and limitations of your rights) when you
work with a college or disability services provider. With employers, you are not obligated to
disclose any information about your disability and they are not allowed to ask. Although,
there are routine questions in some employment applications about disability status, which
you may choose not to answer. It is acceptable to ask any questions about disclosure to help
you make your decisions, and in some cases, your asking could be perceived as a disclosure,
as well as the presence of someone who could be considered an advocate, such as a job
coach.

Here are some questions to ask yourself:

•

Do I choose to disclose my disability?

•

What is the purpose of disclosing?

•

How much will it hurt or help me to disclose?

•

What information do I feel comfortable sharing?

•

How can I get my needs met?

Transition Tools and Resources:

As mentioned previously, there are a variety of transition tools and resources available, which
can be accessible online. Feel free to also do your own research to find options that are most
appropriate for your situation. Again, the benefit of this tool is it is a collection of diverse
resources and information—rather than being one tool, it is many pulled together with website
links and contact information to search for what you need and help kick start some of your
research.

Think College: This is an organization that promotes inclusive college experiences for people
with intellectual disabilities (ID). They have multiple projects that receive funding from the
federal government. As part of this, they influence public policy and provide support and
education to programs for students with ID. They operate more at a systems level than
individual services and supports. However, there is a website (below) with preparatory
activities for youth.

Visit their website at: https://thinkcollege.net
And a page on their projects: https://thinkcollege.net/about/what-is-think-college
Future Quest Island (online activities for college and career readiness, e.g., self-discovery, selfadvocacy, self-exploration, organization, and technology literacy skills.):
https://thinkcollege.net/about/what-is-think-college/future-quest-island

Kids Included Together (KIT): This organization promotes inclusion through training,
consultation, speaking engagements, how-to guides and videos, communications, and
resources. You will need to register as a user and may need to pay for a subscription.
There are also pre-paid options through groups, affiliates, and the military. They do offer
free inclusion resources and some of them seem trauma-informed. Overall, the audience
seems to be professionals who work with children and youth, especially younger
students and not so much youth approaching transition age. Materials and content are
available that can be offered to youth, such as printouts and age appropriate books.
Their information on supporting autistic children and youth is impressive and appears
to have been developed in consultation with autistics. Overall, they have great personcentered tools and resources.

Visit their website at: www.kit.org
Inclusion resources: https://www.kit.org/what-we-do/inclusion-resources/
Free inclusion resources: https://elearning.kit.org/oltpublish/site/openlearn.do

PACER Center – Students and Young Adults: PACER is an organization with many programs
for children, youth, and young adults with disabilities, including youth transitioning to
adulthood. They also collaborate with 18 disability organizations.

While they have a wealth of information and tremendous community support, they are
primarily run by and for parents of children with disabilities, rather than people with
disabilities themselves. There is video content that seems youth-led. This is something to
consider when accessing their information. Parents and professionals have their own
perspectives and they can be in conflict with disabled people themselves, (e.g., paternalism,
supremacy, overprotection, and ableism). The content on the website (including videos) is not
totally accessible, (e.g., no captioning, no narration to accompany text, and poor sound
quality).

However, PACER has some of the best information for youth and their families and they have
done a lot of work around bullying and in schools. They have a comprehensive guide on
Individualized Educations Programs (IEPs), which many youth will have during school, as well
as 504 plans. Engagement is very youth oriented. For example, Fun Times project is a social
opportunity developed by a high school student for youth with and without disabilities to offer
activities and games. There are also other great options, like a girls STEM camp. Overall, the
website is easy to navigate and it covers broad topic areas. PACER is definitely a great place to
start and get connected.
Visit their website at: https://www.pacer.org/students/
Middle & high school transition planning: https://www.pacer.org/transition/learningcenter/planning/
Post-high school life: https://www.pacer.org/students/transition-to-life/
Kids Against Bullying: https://pacerkidsagainstbullying.org
Teens Against Bullying: https://pacerteensagainstbullying.org
Self-Advocacy: https://pacerteensagainstbullying.org/advocacy-for-self/
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Partners for Youth with Disabilities (PYD): This is an organization focused on selfdetermination, inclusion in workplaces and across the community, and building skills
and abilities.
Visit their website at: www.pyd.org

Guidance for Age Groups:

The next section is on the three age ranges this tool focuses on: middle school, high school, and
transition programs/post-high school. In each area, there is some general guidance on some
steps that can be taken to prepare for transition to adulthood, such as community exploration
and trying new experiences. Information in one age range may apply to other (or all) age ranges.

Middle School:

During this age range, you have more time because the end of high school is still several
years away. The beauty of this is the chance to explore and experiment without the pressure
that comes later. School activities are a good place to start to get involved with peers and
community away from home, as well as activities schools share information about. Parents
may have initiated extracurricular activities during elementary school that could be
extended or expanded, for example, starting music lessons or T-ball. In elementary school,
parents may have more access to different options because there are more opportunities to

volunteer at schools versus when children get older; volunteering at school can become
more reduced in middle school. Here are some ideas for community engagement and
enrichment:
•

Sports: Whether it is through the school district or a community organization,
schools usually have information on sports activities. Accommodations may be
needed to participate and it can be helpful to talk to someone in charge or a coach.
Some youth may decide to not play the sport, but instead be a team manager or
assistant. In higher grades, youth can also play adapted sports and we will cover
that in the high school section.

•

Special Olympics: This is a global organization that offers sports and athletic
competition opportunities for people with intellectual disabilities, including
youth. They also do awareness/acceptance campaigns, such as the “R-word”
campaign. It’s a way for youth to make friends, be healthy, practice leadership, and
connect with mentors.
•

Visit their website here: https://www.specialolympics.org

•

Unified Schools: https://www.specialolympics.org/our-work/unifiedschools

•

Volunteering: Volunteering is a great way to build skills and meet new people.
Plus, you can put it on your resume and college/education/training applications.
There are all kinds of options based on interests, such as animals, seniors, events,
and food. Accommodations may be needed to participate. If you have questions or
concerns about the opportunity, it is best to contact an organization directly to
discuss them and get additional information to determine if it is a good fit. Some
places are accustomed to making reasonable accommodations and others need to

learn how to best approach them. There are two great websites to find volunteer
opportunities. You may also look for options to volunteer from home;
VolunteerMatch sends emails with examples of virtual volunteering. You may
want to sign up for their email lists to hear about new and interesting
opportunities.

•

•

Volunteer Match: https://www.volunteermatch.org

•

HandsOn Twin Cities: https://www.handsontwincities.org

Church/faith: If you have a church/faith community, there may be many different
opportunities to participate, such as helping in the office or kitchen, ushering,
service work in the community, and more. It can be a great way to start because it’s
familiar and the youth already knows the environment and people there. They can
build more skills, including networking and other social skills, plus skills like time
management, organization, and being on a team.

•

Schools: Schools often have or advertise lots of different activities and there may be
scholarships or reduced fees available, depending on eligibility. There may be an
afterschool program available where there are social and enrichment activities, for
example, structured activities and games and perhaps even field trips. Additional
supports may be needed and this can be discussed with program staff (and YLF).

•

Community centers: Community and recreation centers host lots of activities and
may be connected with parks. There is a link below under resources to check out
what’s available in Minneapolis. Check your city to find out more.

High School:

During this age range, there are lots of opportunities to get involved in high school
activities, depending on what the school offers. Some barriers can be related to
funding and support the school receives, which is a whole set of issues affecting
public education—for example, staffing and resources. Typically, school systems are
a good place to reach out to find opportunities and they may send home information
for students. It’s hard to provide specific expectations on what high schools can
offer, but they can be some of the best “hubs” of community information. If a student
does not have a support team outside of school, this is a good time to consider this if
it is needed—for example, case managers and social workers at the county, who can
coordinate with school social workers. More detailed information is futher in this
document. You can continue with activities from middle school and there are
resources below.
•

Adapted sports: Every school and district is different, but many have sports and
adapted sports opportunities. Sometimes adapted sports teams are separated into
disability types. They may also combine with other schools to form an inter-district
team. Usually a physical education teacher is a good person to talk to about this to
see what the possibilities are. You may also explore inclusive sports opportunities
as previously mentioned. Accommodations may be useful or necessary.

•

Courage Kenny Rehabilitation Institute: This is a healthcare system for people
across disabilities (including youth) with 46 services and many other
opportunities. There’s physical, occupational, pool, and speech therapy, as well as
driver assessments and training, and home and community based services.

•

Visit their website here:
https://account.allinahealth.org/servicelines/815#services

•

High school clubs: Many high schools have various clubs that students may get
involved with, such as photography, theater, yearbook, robotics, languages, etc.
This is a great way to meet other students, build friendships, explore interests,
develop skills, and have fun! Fellow students can sometimes be supportive and
help make an experience easier or better. For example, carry your musical
instrument for you or go with you to and from the space where the activity is. They
may also be available and willing to help advocate for you, if that is what you want.

•

Civic engagement: Self-advocacy is a very important set of life skills and high school
is a great time to practice them. They will be beneficial throughout life and all the
situations you may face. Being engaged with policy issues affecting your support
system can also be empowering. In addition, there may be school clubs in this area
as well, such as leadership and service learning, and they may go by different
names at different schools. There are so many ways to get involved in the
community and this could include being involved in a cause or movement,
activism, and political activities. If you don’t have a theme or issue, you can start
with thinking about what is important to you. Volunteering can help you learn
more about what interests you. It’s OK to try different things and see what
resonates with you. And it’s OK to decided something isn’t for you. It’s your life!

•

Paid work experiences: Along with volunteering, there are opportunities for paid
work experiences, which are often facilitated through high schools, particularly for
students receiving disability services. This is an area where there is even more

focus during a transition program, as employment skills are part of independent
living skills. Having a paid work experience you can put on your resume is going to
better position you to be hired in a paid position in the community for at least
minimum wage. It proves that you can maintain a job and earn money. Employers
really like to see this when they are considering your application. Have you heard
the expression about how it’s easier to get a job when you have a job? That applies
here. Then the hiring manager is going to feel more confident about offering you a
job. You will be able to discuss your paid work experience and demonstrate your
skills—both tasks and how you function on a team and as an employee. For
example if you worked in a grocery store: how you stocked shelves, greeted
customers, and kept the floor clean, as well as how you were on time, you were a
team player, and you had a great attitude. Vocational Rehabilitation Services (VRS)
can be a great resource here and can help you find paid work experiences.
CareerForce centers are also valuable resources for preparing for and setting up
these opportunities. Both of these are presented in the “Transition” age later.
•

Managing money: Financial literacy is a very important part of adulthood and there
usually isn’t enough preparation in this area. One of the ways to practice skills in
this area is to open a bank account and get a check card, as well as counting money.
Banks have online options, so they can be easily managed. You can even budget a
certain amount in a checking account to start with. It’s useful to have skills in this
area because it’s part of independent living. Transition programs may provide
some instruction on this. While you are learning, you may need support.

•

Requesting accommodations: Most likely, you have requested accommodations
before, but it may have been facilitated more by your parents/guardians. Now is a

great time to take over some of this, as much as it makes sense to do so. There are
professionals who can help with this, such as identifying needs and strategizing
how to meet them. There are opportunities you may not have thought were
possible, but maybe accommodations could make it more of a reality. So before
thinking something is a no-go, consider whether accommodations will make it
more accessible. Many accommodations are simple and free or cheap. Assistive
technology may also be an option and sometimes you can get funding for it, such as
a Medicaid waiver or insurance. Many of the organizations and resources here
have information on accommodations, so feel free to contact some of them for
advice and ideas. An accommodation could be as simple as asking for written or
verbal instructions, keeping a task list, or asking for information in advance, like
interview questions so you can script out your responses. There are thousands of
ways to improvise. Remember that YLF is a resource for you for any part of the
transition process and will be glad to facilitate support and communicate with you
about strategies. Here are some tips on accommodations:
•

What accommodations do you currently have or use? In the past?

•

Could your current accommodations fit with another situation or context?

•

Could you modify a current accommodation to match another scenario?

•

What are some challenges in different settings?

•

Can you think of what might help with those challenges? Another way?

•

Are you able to ask what others with similar challenges have done?

•

What would you try if you had any option? How might that lead you to a
solution?

•

Can mainstream technology be useful? There are apps and accessibility
features in a lot of technology. Some apps are for disability and some are
useful even if they aren’t.

•

What is a way to fit with your learning or cognitive style? Are you
auditory, visual, etc.? For example, you could take pictures to remember
something, like way finding.

•

Self-determination: Self-determination is you deciding what is best for you and
making your own decisions and choices. There are many resources that can assist
with this. It is a philosophy with a lot of practice around it. When you are able to
exercise your rights in this area, you are more likely to have greater agency in your
life (Curryer et al., 2015). This will take some self-advocacy, which is the next topic
in this section.

•

Self-advocacy: Self-advocacy leads to a more positive identity (Anderson & Bigby,
2017). It can be meaningful and empowering to participate in a self-advocacy
group (Gilmartin & Slevin, 2010). There are some listed in this document, such as
Advocating Change Together (ACT), Arc MN, and the Autism Society of MN. Several
grassroots self-advocacy groups that these organizations would probably be able
to connect you with, too. It’s a powerful way to achieve self-determination and it is
a set of skills that can be developed with practice and support.
•

Tips for Self-Advocates from Disability Rights California:
https://www.disabilityrightsca.org/publications/15-tips-for-selfadvocates

Transition programs and post-high school:

Transition programs are an option for some students after high school. If a student
participates in a transition program, their diploma will be held until it has been completed.
Often, students focus more on employment goals at this time. Any of the options discussed
above could be applicable during this stage as well, such as volunteering, schools, and
community centers… and requesting accommodations. Typically, the goals at this time are
around independence and establishing new supports away from the school setting. A lot of
school-based supports are ending and there can be lots of big changes happening at once,
for example, housing, employment, transportation, managing money, etc. That’s why it’s
very helpful to start planning for this as early as possible, so it is less chaotic and
overwhelming. It will still be a big shift, but it can be managed by planning ahead.
Here are some strategies and tips to help with planning, including job search:

•

Informational interviews: These are excellent ways to learn about education,
training, and employment prospects before committing to and investing in them;
you can communicate with people who have experience to get lots of information
to consider.

•

Volunteering: Volunteering at this time is more aimed at employment readiness
than in younger ages, but it still may be part of your life plan to continue with
volunteering as it can be rewarding. Volunteering is a way to build skills for jobs
and you can put the experiences on your resume and applications. People you meet
can help you find job openings and give you recommendations.

•

Leveraging supports: As transition programs are the last phase in public school, it’s a
time to maximize the opportunities while they are available to launch into the next
phase when support systems are changing. It’s like any other transition plan where
you take advantage of what you have to get ready for what’s next. Transition
programs often have a variety of staff and activities you can connect with, whether it
is for employment readiness and supports, transportation (bus training), or how
you will schedule your day when you no longer go to school.

•

Vocational Rehabilitation Services (VRS): VRS is a state agency that offers career
and employment services through the Department of Employment and
Economic Development (DEED). This also includes education and training and
some college programs.
Every high school has a VRS counselor who can assist with planning for
transition and post-high school life. First you will need to contact a VRS office
near you (information below) and get connected with a VRS counselor who will
help you develop an employment or education plan. Usually you will choose a
provider agency who is contracted to work with VRS and your counselor can
help you select one that seems to best fit your needs.
Make sure you discuss your overall career-related plans because VRS can help
with more than just jobs. They are connected with lots of resources and you may
even be able to get some of your tuition paid for if you continue your education
beyond high school. They are fairly holistic and can make connections for you to
other systems.

A referral will then be sent to the provider who will assign staff to you, who will
then coordinate an intake meeting at the VRS office. Many of the staff are
“employment consultants” or “job coaches,” who work with people with
disabilities directly to assist them with exploring and placing employment, as
well as some volunteering, work experiences, job tryouts, and
education/training.

Staff may be able to facilitate a process called “Discovery,” which is a set of
activities to gather information and increase awareness of self and the
community that can be an excellent way to prepare for employment and other
opportunities. For example, you will map out accommodations needed, best
environmental fit, strengths, skills, challenges, vocational themes, and
prospective opportunities to consider learning more about. You and your staff
will go out into the community to networking and research business or other
places that fit with your plans. Informational interviews will provide insight into
areas of interest and steps to take to achieve your goals. Throughout Discovery,
you and your staff with have routine meetings with your VRS counselor and
team to review what has been learned and to discuss the process. It can be
exciting and fun and you go at your own pace. For some people, it can be a great
starting point, especially if there is anxiety around working and feeling ready for
that level of responsibility. Discovery helps build skills and confidence along the
way and increases work tolerance and familiarity of one’s community.

Here are links to find a VRS office near you and for information specifically for
high school students, such as finding the VRS staff assigned to your school.

•

You can find a VRS office here: https://mn.gov/deed/jobseekers/disabilities/find-vrs/

•

Information for high school students, schools, families, and PreEmployment Transition Services (Pre-ETS): https://mn.gov/deed/jobseekers/disabilities/youth/

Systems:

•

County government: Counties are a place to learn about many resources in the
community from healthcare, personal care assistant (PCA) services, independent
living skills (ILS), and more. You will probably connect with a case manager or
social worker as a point person. Below are links to social services in three
counties. On each website is a lot of great information specific to disability.
PCA services are commonly used home and community based services for
activities of daily living (hygiene, nutrition, mobility, etc.). They are provided by a
PCA you choose. People often go through an agency or waiver (explained further
in this section).

If you are going to need ongoing supports after high school or transition, it is
highly recommended that you contact your county as early as possible to be
proactive about this. There can be waiting periods to access supports and
resources, so it’s advantageous to reach out early, even if it’s just to get
information for later.

Some of you may be apprehensive about this and have a variety of concerns. You
are free to ask any questions you have to better understand the nature of the
supports and services and how that could impact you and your family. For
example, privacy and what information you could be expected to share or how
invasive the county could be. Some of you may have trauma or previous negative
experiences that might cause anxiety.

You can collect information from county staff to learn more and have more clear
expectations for how a particular need might be met. Typically, you will work as a
team with a case manager or social worker, and potentially others you choose,
like other disability services professionals and teachers or paraprofessionals from
schools and transition programs. Feel free to connect with an advocate.

When you first contact your county (via information below), you can start by
generally stating what you are interested in and asking who to connect with. For
example, if you are a parent of a high school student, you could say, “I have a high
school student with a disability who wants to get more involved in the community
and I’d like to know who to talk to.”

This should get you to someone versed in many of the community-based
programs for high school age people with disabilities. If you have a specific need
in mind, you can ask for that. For example, you want to see if your high school
student with a disability could be assessed for personal care assistance (PCA)
services.

•

Hennepin County Disability Services:
https://www.hennepin.us/residents/human-services/seniorsdisabilities-supports
•

Contact social services at socialservices@hennepin.us or call
612-348-4111.

•

Ramsey County Social Services:
https://www.ramseycounty.us/residents/assistancesupport/assistance/people-disabilities
•

To learn about eligibility for disability services, email
RCMnChoices.Intake@ramseycounty.us or call 651-266-3613.

•

Dakota County Disability Services:
https://www.co.dakota.mn.us/HealthFamily/Disabilities/Pages/default.
aspx
•

Contact Community Living Services for information on
community supports. Email clsintake@co.dakota.mn.us or
phone at 651-554-6336.

•

Medicaid waivers: Waivers are a source of funding and typically you set an annual
budget. There are different types of waivers and often long waiting lists. Some of
the areas you can fund with a waiver are personal support, transportation,
employment, and other goals. Budgets needto be approved. You may go through an
agency who can provide services, such as employment services that can help with
career development and job placement. Specific information is provided here for
each type of waiver that may be appropriate for some youth.
•

Community Access for Disability Inclusion (CADI) waiver: This waiver
promotes community integration and independence for people with
disabilities who need nursing facility level care. It is an alternative to
institutionalization. There are eligibility criteria, forms, covered services,
and process/procedures listed on the following website where you can
find additional information and resources:
https://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CONV
ERSION&RevisionSelectionMethod=LatestReleased&dDocName=id_000855

•

Developmental Disabilities (DD) waiver: This waiver promotes community
integration and independence for people with disabilities who need
intermediate care facility level care. It is an alternative to
institutionalization. There are eligibility criteria, forms, covered services,
and process/procedures listed on the following website where you can
find additional information and resources:
https://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CO
NVERSION&RevisionSelectionMethod=LatestReleased&dDocName=ID_00
0857

•

Brain Injury (BI) waiver: This waiver promotes community integration
and independence for people with disabilities diagnosed with a brain
injury who need specialized nursing facility or neurobehavioral hospital
level of care. It is an alternative to institutionalization. There are eligibility
criteria, forms, covered services, and process/procedure listed on the
following website where you can find additional information and
resources:
https://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CO
NVERSION&RevisionSelectionMethod=LatestReleased&dDocName=ID_00
0858

•

Community Alternative Care (CAC) waiver: This waiver promotes
community integration and independence for people with disabilities who
are chronically ill/medically fragile who need hospital level of care. It is an
alternative to institutionalization. There are eligibility criteria, forms,
covered services, and process/procedure listed on the following website
where you can find additional information and resources:
https://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CO
NVERSION&RevisionSelectionMethod=LatestReleased&dDocName=ID_00
0854

•

Medical Assistance (MA): MA is the Minnesota version of federal Medicaid, which
provides coverage for approved healthcare costs and is also a funding source for
other services and supports. You need to apply for it. MA-EPD is for people who
work to be able to keep their Medicaid.

•

MA:
https://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CO
NVERSION&RevisionSelectionMethod=LatestReleased&dDocName=ID_00
0805

•

MA for Employed Persons with Disabilities (MA-EPD):
https://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CO
NVERSION&RevisionSelectionMethod=LatestReleased&dDocName=ID_00
0806

•

Social Security: Social Security provides financial benefits for people with
disabilities who are eligible. If approved, a monthly benefit amount will be
determined from $0 to a maximum amount. There are income and asset limitations
that affect the monthly benefit amount. If the youth is a minor or has a guardian,
someone else will need to be the “representative payee.” There is a lot of
information to cover Social Security for people with disabilities and it can be
confusing and complicated. Here are some links to some information to get an
overview. The national toll-free phone number for Social Security is 1-800-7721213 (TTY 1-800-325-0778).
•

Information on Social Security from the Minnesota Department of Human
Services:
https://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CO
NVERSION&RevisionSelectionMethod=LatestReleased&dDocName=id_00
0809#

•

Supplemental Security Income (SSI) information from the Social Security
Administration (SSA): https://www.ssa.gov/ssi/index.htm

•

Healthcare: This is where you go for healthcare and disability services. It could be
Gillette Children’s and Lifetime (clinics and hospital) or another provider. Gillette
offers an array of services and professionals, such as social workers. You can also
bring up disability related topics during appointments to get referrals and
information beyond their scope.

•

Homecare: There are a variety of homecare options from activities of daily living
(ADLs) to skilled nursing. Here is some information to get an overview:
https://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CONVERSIO
N&RevisionSelectionMethod=LatestReleased&dDocName=ID_000822

•

CareerForce: These are state workforce centers that offer career
services (sometimes connected with VRS) and classes. You may
use them with or without a VRS counselor. Some locations are
connected with VRS offices.
•

Click here to learn about them and find a location near
you: www.careerforcemn.com

•

Here are resources for starting your career:
https://www.careerforcemn.com/start-your-career

Additional programs and opportunities:

•

Advocating Change Together – leadership training, civic engagement, selfadvocacy, networking - www.selfadvocacy.org

•

Arc MN – advocacy, public policy, future planning, housing –
https://arcminnesota.org

•

Autism Society of MN – advocacy, public policy, classes, support groups,
therapy, camps - https://ausm.org

•

Check & Connect via the Institute on Community Integration at the University of
MN (ICI) – mentoring connections and dropout prevention –
www.checkandconnect.umn.edu

•

HandsOn Twin Cities – search for volunteer opportunities www.handsontwincities.org

•

Highland Friendship Club – friendship, community, classes,
life skills - www.highlandfriendshipclub.org

•

Kota Connections – semi-independent living skills, such as community living, meal
prep, managing money, and more

•

Metropolitan Center for Independent Living – youth transition services, personal
care assistant (PCA) services, advocacy, and much more - www.mcil-mn.org

•

Minneapolis Parks & Recreation Board – Recreation Centers (check your city)
– community and recreation centers, a variety of activities www.minneapolisparks.org/parks destinations/recreation_centers/

•

Volunteer Match – search for volunteer opportunities - www.volunteermatch.org

Resources:
Here are some resources to check out with a short description on what they are about and a
website.

Accommodations – U.S. Department of Labor, Office of Disability Employment Policy –
information on accommodations, primarily employment focused, but may apply to other
settings and situations - https://www.dol.gov/agencies/odep/topics/accommodations

Americans with Disabilities Act – Information and Technical Assistance on the ADA – This
is a website on the ADA by the U.S. Department of Justice Civil Rights Division Click here:
https://www.ada.gov/ada_intro.htm

Autistic Hoya – blog of disability justice activist and educator Lydia X.Z. Brown www.autistichoya.com

Autistic Self-Advocacy Network (ASAN) – disability rights organization run by and for
autistic people - autisticadvocacy.org

Disability Benefits 101 – employment and benefits information, such as calculating how
your benefits will be affected by a job – http://mn.db101.org

Disability Hub MN – “a free statewide resource network that helps you solve problems,
navigate the system and plan for your future” - disabilityhubmn.org

Employment Rights – U.S. Equal Employment Opportunity Commission – this content
discusses ADA protections, including job discrimination http://www.eeoc.gov/laws/guidance/your-employment-rights-individual-disability

Job Accommodation Network (JAN): This website has a wealth of information about
the Americans with Disabilities Act (ADA), the Rehabilitation Act, workplace
accommodations, assistive technology, accessibility, and starting a small business. On
their website are ways to contact them along with tips for when you contact, such as
questions you may want to ask, depending on who you are. Click here https://askjan.org

Metro Mobility: This is a paratransit service for people with disabilities. You need to
apply and be approved to use it. There is a small fee per ride.
https://metrocouncil.org/Transportation/Services/Metro-Mobility-Home.aspx

MinnesotaHelp.info – specifically people with disabilities – disability services and
resources – https://www.minnesotahelp.info/SpecialTopics/PeopleWithDisabilities

Starting with Me: A Guide to Person-Centered Planning for Job Seekers – comprehensive
person-centered planning tool for employment https://www.communityinclusion.org/article.php?article_id=54

The Youth Legacy Foundation – We are providing this tool and there is a lot of content (and
more community organizations) on the YLF website and our Facebook page:
www.youthlegacyfoundation.org
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Appendices
Appendix A – YLF program participation forms
Appendix B – YLF self-awareness & person-centered planning questionnair

The Youth Legacy Foundation
Program Participation Forms
Participant Name
Last

First

Middle

Address
Street
Age

City
Driver - Yes

Zip
No

Home Phone #
Participant Cell Phone #
Parent or Guardian Primary Phone #
Support Staff Primary Phone #

Text OK? Yes / No
Text OK? Yes / No
Text OK? Yes / No

Guardianship?
Participant Email
Parent or Guardian Email(s)
Support Staff Email(s)
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Nature of Duties: Volunteer Service
Days and Hours: When participant is available
Method of transportation: Provide own transportation
As a member of The Youth Legacy Foundation, I understand that:
●
●
●

I represent The Youth Legacy Foundation each time I am volunteering in the
community and will act responsibly.
I am accountable for my behavior.
I will make safety a priority.

THIS DOCUMENT IS A RELEASE. IT MAY AFFECT YOUR RIGHTS. REVIEW CAREFULLY
BEFORE SIGNING.
“We, the parents and participant named below, understand that the participant’s
participation in The Youth Legacy Foundation program is voluntary. We understand that
participation in the program, including travel between sites, involves a risk of injury. We
have been informed of and agree to expressly accept and assume any and all risks of injury
arising from such participation. We recognize that The Youth Legacy Foundation does not
carry health or accident insurance or other insurance for medical and hospitalization
expenses arising from such injuries. In consideration of being allowed to participate in The
Youth Legacy Foundation program, we hereby agree to waive, release and forever
discharge The Youth Legacy Foundation, its officers, directors, agents, from any and all
liabilities from injuries or damages, or any act or omission, including negligence by The
Youth Legacy Foundation representatives, arising out of or connected to the participation
of the participant in The Youth Legacy Foundation program.”
By signing, you have agreed to follow the guidelines set by The Youth Legacy Foundation.
PARTICIPANT SIGNATURE

DATE

If participant is under 18 years old OR over 18 years old and has a legal guardian:
Parent/Guardian PRINTED Signature
Parent/Guardian WRITTEN Signature
SIGNATURE

DATE

PLEASE NOTE: Parent signature may also be required on the 3rd page if you authorize
photos/videos to be taken of your participant during their participation.
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2012-2013 Photo/Video Release Form
The Youth Legacy Foundation often uses photographs, video images, and other visual
representations of participants in its print publications, communications, Internet
pages/web sites, and on cable television. In addition, The Youth Legacy Foundation
occasionally allows media or private groups to photograph participants, but requires
written authorization for them to do so.
I hereby authorize photographs/videos to be taken of:
Participant Name
Age
Parent/Guardian Name
Street Address
City/Zip
Home Phone #
Parent/Guardian Signature
Date
Participant Signature (if more than 18 years old and without a legal
guardian)
Date

If you have questions about this procedure or The Youth Legacy Foundation’s use of
participant photographs/images, or anything else, please contact Bridget Siljander, the
Executive Director, at 612-272-0281 or bridget@youthlegacyfoundation.org
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Executive Summary
Youth with Disabilities. Improving Communities. Building Legacies.
The Youth Legacy Foundation is a non-profit 501(c)(3) organization in the Twin Cities
metropolitan area. Our mission is to engage youth in humanitarian, leadership, and service
activities—specifically, youth between the ages of 10 and 25 who identify as a person with
a disability. These activities empower participants to contribute to their communities,
begin developing their legacies, and launch exemplary lives, while changing the world. We
bring youth with disabilities together to celebrate community and diversity. We are an
organization of inclusion and respect, with a focus on creativity.

Empowering Youth with Disabilities
The Youth Legacy Foundation is geared toward youth who have disabilities. Participants
may experience a variety of disabilities and multiple disabilities.

Aligned Multipronged Approach
The Youth Legacy Foundation supports individuals and occasionally uses a cohort model
to facilitate collaboration, support, and connection among participants. Our program
focuses on the following key elements:
An empowerment program that will nurture personal growth, promote selfconfidence, foster assertiveness, cultivate resilient attitudes, and ultimately expand the
personal “life visions” for participants. These elements will assist participants to develop
self-directed, exemplary lives that will have a positive effect on themselves, their families,
and the community at large.
●
A facilitated placement process that introduces participants to various community
engagement opportunities, identifies opportunities of interest, and negotiates reasonable
accommodations, if necessary.
●
Training for participants around volunteerism, citizenship, and legacy-building.
●
Mentorships between disability community leaders and participants that support
participants with their planning, activities, and legacy-building.
●
Cohort meetings providing participants an opportunity to share their experiences,
what they are learning, how they are growing as a person, and how they are making a
difference.
●
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Volunteer Opportunities May Include, But Are Not Limited To:
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●

Feed My Starving Children & other food packing
Adopt a Highway
Habitat For Humanity
Interfaith Outreach
Empty Bowls
City events
Social events
Ronald McDonald House
Hospitals
Nursing homes & assisted living homes
Local food shelves
Humane Society & animal shelters & zoos
Church
Politics & activism
Arc’s Value Village & other thrift stores
Summer camps
Fundraisers
Afterschool programs & child care
Best Buddies Minnesota & other mentoring
Gardening
Crafting, e.g., donating what you made

“Wherever your passion leads you to serve the greater good while
growing as a person…”
The Youth Legacy Foundation Mission:
The Youth Legacy Foundation engages youth in humanitarian, leadership, and service
activities to empower them to lead exemplary lives and create their legacies in the
community while making a difference and changing the world.

The Youth Legacy Foundation Vision:
Youth with disabilities are fully participating in community and building legacies.
Promoting inclusion across all community environments and spaces.

Legacy Building Profile

Youth Legacy Building Process
OFFERED BY THE YOUTH LEGACY FOUNDATION

NAME: ________________________________________________________________________________________________
DATE COMPLETED

DATE REVIEWED

MENTOR NAME

What are 5 to 10 things you enjoy doing the most?
1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

What are 5 to 10 talents or strengths you have or things people give you
compliments for?

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

Who are 5 of your role models or people you admire? For each person, list 3-6 words
or short phrases you might use to describe them.
1.
a)

d)

b)

e)

c)

f)

a)

d)

b)

e)

c)

f)

a)

d)

b)

e)

c)

f)

a)

d)

b)

e)

c)

f)

a)

d)

b)

e)

c)

f)

2.

3.

4.

5.

Review the list of the role model descriptions from the previous question. Which
descriptors appear multiple times? Which 5 to 10 descriptors would you most like
to be used to describe you? Which 5 to 10 descriptors are closest to your values?
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

Who do you want to be in 5 to 10 years? What do you want to be doing in 5 to
10 years?

After reviewing your answers to all the previous questions, what 5 things
could you do in the next few months that combine the things you've listed
above and help move you closer to where you want to be in 5 to 10 years?

1.

2.

3.

4.

5.

COMMUNITY AND VOLUNTEER ACTIVITIES
DATES

ORGANIZATION
STARTED

ENDED

DESCRIPTION OF RESPONSIBILITIES AND ACTIVITIES

DATES

ORGANIZATION
STARTED

ENDED

DESCRIPTION OF RESPONSIBILITIES AND ACTIVITIES

DATES

ORGANIZATION
STARTED

ENDED

DESCRIPTION OF RESPONSIBILITIES AND ACTIVITIES

DATES

ORGANIZATION
STARTED

DESCRIPTION OF RESPONSIBILITIES AND ACTIVITIES

ENDED

EMPLOYMENT ACTIVITIES
ORGANIZATION

DATES

POSITION TITLE
STARTED

ENDED

DESCRIPTION OF RESPONSIBILITIES AND ACTIVITIES

ORGANIZATION

DATES

POSITION TITLE
STARTED

ENDED

DESCRIPTION OF RESPONSIBILITIES AND ACTIVITIES

ORGANIZATION

DATES

POSITION TITLE
STARTED

DESCRIPTION OF RESPONSIBILITIES AND ACTIVITIES

ENDED

